
 

 ON THE MOVE! 

Message from the President  
Karen Redic - 

We still need teachers/leaders for SPHR/PHR 
study groups.  
Discounts are available for National Membership 
as well as other incentives.  
 For information or interest contact: karedic@wal-
mart.com. 
 
 
I would like to join Michael Dollar our SHRM 
Foundation Chair in thanking everyone that 
participated in the annual conference.  The money 
raised was a huge help and the seminar was a big 
success. THANK YOU, THANK YOU, THANK 
YOU.   
 
At the December general meeting will be 

accepting donations for ñToys for Totsò. 

Please bring an unwrapped toy to help a 

needy child.  

 

Donôt forget to complete your Diversity 

Survey Statement.  

November  2007  

Vo lume 3,  I ssue  4 

 

 

I N S I D E  TH I S  I S S U E 

 1  Presidentôs page 

 2  Committee Reports 

 3  Announcements and Articles of Interest 

 4  Calendar of Events 

Attention HR Professionals!  
SHRMSõs PHR/SPHR Certification Exam 
Preparation Classes. May1-June 20,2008. 
Registration and payment must be received by 
February 7,2008. Location Flint River Technical 
College ðCommunity Development Center 115 
East Main Street, Thomaston, GA 30286. Cost is 
$795 SHRM Member and $895 Non-SHRM member. 
For more information call 706 -646-6151  or 
contact Mark Andrews, 706-646-6161 

mandrews@flintrivertech.edu .  

mailto:karedic@wal-mart.com
mailto:karedic@wal-mart.com
mailto:mandrews@flintrivertech.edu
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Treasury :  Beginning balance $10,474.24 ending balance of $9,868.94  

Legislative:  Worker Adjustment and Retraining Notification Act.   WARN    
covers employers with 100 or more employees, not counting those who have worked 

less than six months i n the last 12 months and those who work an average of less 

than 20 hours a week. Employees entitled to advance notice under WARN include 

managers and supervisors as well as hourly and salaried workers. Regular federal, 

state, and local government entities that provide public services are not  covered by 

WARN. To learn more visit: http://www.dol.gov/compliance/laws/comp -
warn.htm  

Education:  Troup County School System and West GA SHRM have partnered 
together to form the SHRM Educational Improvement Task Force. For more 
information contact Bob Barry at Twin Cedars or Shelia Durham at Manpower.  
 

Diversity:  Diversity executives often operate in an environment full of 
obstacles. Their success depends on their availability to overcome these five 
challenges:   

 The challenge of communicating effectively when diversity related data 
includes sensitive information such as age, gender, ethnicity, religion and 
sexual orientation.  

 The slowness of change and progress brought about through diversity 
initiatives, which is especially difficult in fast -paced cultures that want to 
see immediate results.  

 Obstacles to ensuring the consistent and rigorous implementation of diversity 
programs across large, dispersed organizations.  

 òDiversity fatigue,ó which occurs when employees become desensitized to 
the many diversity messages they receive through diversity training, 
recruitment programs and outreach projects.  

 Keeping white males from feeling overlooked in diversity pr ograms.  
 

 

Committee Reports  

Tim Monroe - HR -Wal-Mart D.C.   

New Member Announcements  

 

 

 
 

 
 

 

 
Need Help with Policies?  visit HR Matters-HR 

Policies & Practical HR Tools  

http://www.ppspublishers.com  

http://www.dol.gov/compliance/laws/comp-warn.htm
http://www.dol.gov/compliance/laws/comp-warn.htm
http://www.ppspublishers.com/


OOnn  tthhee   MMoovvee       PPaa gg ee   33    

 
 

    
 
 
 
 

Whatõs Hot In The Community   

11/8 - Groundbreaking at Garden of Nectars, 
3pm.  
 
11/10 Serenity Ribbon Cutting 10am 
 
11/13 West Point Lake Coalition  annual 

meeting at Best Western 7pm.  

 
 
 
 

·  76% of all working people are curren tly    

looking for new employment opportunities -
SHRM 

 2/3 of employees are not engaged in their 

jobs-Right Management Consultants 

 $7,000 is the average cost to hire an 

exempt employee-SHRM and EMA 

Rhonda Trammell from Junior Achievement  
was one of our guest speakers at our general meeting 
this month.  Junior Achievement needs 13 volunteers 
for the January 2008 course that will go to high 
schools here in Troup County.  For more information 
contact Cristy Blom at Manpower 706-882-1839.   
 

Scott Laymon from Manpower Inc . was our other 
guest speaker. Scott spoke about some of the talent 
shortages. If you would like information or a copy of 
the presentation contact Scott at 706-596-1313 or 
scott.laymon@na.manpower.com  

mailto:scott.laymon@na.manpower.com
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 6-Business After Hours at Abbott, Jordan and Koon 5 -6:30pm  
 9- GA Dept. of Labor -Veteranõs Appreciation Day 10am Troup Co Parks & Rec 
12-14 3 rd Annual HR Shared Services Summit East in Atlanta ðhttp://www.iqpc.com/  
22-Thanksgiving  
29- ò A Merry Musical Christmasó Parade 6 pm downtown 
 
   

 
 

11-SHRM Board Meeting 11:45 
13-General meeting and Silent Auction  

òIn the END, we will remember not the words of our enemies, but the silence of our friends.ó  

 Martin Luther King Jr.  

http://www.iqpc.com/

