Message from the President

Karen Redic

Welcome to the Society for Human Resource
Management LaGrange, Georgia Area Chapter
website. We're glad you're here!

Please take a few minutes to browse our
website and get to know us better.

You'll find up - to- date information about our
chapter and its activities, plus articles about
current human resource issues that will
interest you. SHRM - LaGrange members
pride themselves on keeping abreast of
legislative and people issues that affect the
workplace.

Diversity

How do we encourage acceptance
of a Bilingual Workplace?

In a recent article from workforce.com _ an article was
written about a company who requires their managers
to speak both English and Spanish. In this article the
fact that the managers must be bilingual angered some
English dnly managerial candidates, who complained
that it is an unfair burden when the Hispanic employees
were not required to learn English. So how does a
company contain the negative fal lout and the claims of
discrimination? Some of these tips and solutions were
presented:

1. If managers must be English-Spanish bilingual,
make sure that standard applies to everyone in
management, with senior management setting
the example.

2. Get ahead by reaching out to high -potential

non-managers whom someday you would like to

see in a management position. Pay for it,
0incentivized them to
3. Dondét waffle on the |
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Scholarship Recipient

Lauren Wagner from LaGrange
High School was the recipient of
the $1,000.00 SHRM Scholarship.

Lauren accepted the award at our
June 2007 luncheon.

apologize for it.
4. Maintain a policy stance that English is the
language of choice in the workplace.

I f you arendt speaking it
Make it known in the employment process that this is a
job requirement, and dond
dondt have the capacity t

Source Bill Catlett, Contented Cow Partners, Memphis, TN July 26,

2007.
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dore to be different



Committee Reports

Legqislative : Stay Up To Date with up and
coming changes. Visit these websites or Google
to learn more about issues addressed a t our
last luncheon.

Ledbetter Fair Pay Act,
http://www.civilrights.org/press room/fact -
sheets/ledbetter -hr2831.html

Employer Education Assistance Act,
http://www.irs.gov/publications/p970/ch11.
html .

Tax Credit for Employee Wellness Programs

Treasury : Karen reported that we have
$12,074.96 in our budget.

Workforce Development
Fair project is in the works.
Cliff Meeks at the DOL would like local companies
to come and educate his staff on what employers

: A Career

New Members

Nancy Anderson aBranch Manager,
Ambassador Personnel

Catissa Head - pirector of
Administrative Services, CAF/

Gloria Kelley - Executive Manager,
Southern Center for Orthopedics

Patricia Thompson - Business Office
Manager, Southern Surgery Center

Welcome

in this area are looking for

Communications  : U.S. News & World
Report recently did an article centered on the
Top 10 jobs for the 60+ who are not ready to
retire:

Fundraiser, Angel Investor, Geriatric care
manager, Mediator, Politician, Personal coach,
Seller of senior-oriented items, Home -based
entrepreneur,

Celebrant and Board member

. Resources:www.boarddevelopment.organd Board of Directors Cor porate
Governance. Reported by Marty Nemko

Announcements

Working on your certification? Manpower offers

FREE HR Webinar Seriesthat have a pre -
approved status for issuing continuing education
credits through the Human Resource Certification
Institute (HRCI), an affiliate of the Socie ty for
Human Resource Management (SHRM)This pre-
approved status means that for Professional HR
members, the_webinars count toward
recertification so just log on to:
https://brc.manpower.com/BRC/contentStandar

d.jsp?articleid=642

Thinking about becoming a National Member?

Stacy Carmichael wants everyone to know some of the
benefits of becoming a national member: There is a
discounted rate when they are part of local chapter.

They receive vast amount of educational tools,
webcasts, the latest HR News, discounts through the
bookstore, certification information, HR Focus areas,

conference information, and more @
http://www.shrm.org/

Need Help with Policies? visit HR MattersHR Policies
& Practical HR Tools http://www.ppspublishers.com
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Get the latest and greatest on KIA in
LaGrange and Troup County

http://www.kiajobsingeorgia.com/

Upcoming Events

3 dLabor Day

11 - Board Meeting 11:45am at Sunny Gables
13 8 SHRM Lunch Overlook Links 12:00pm

3 :HDNQHVV RI L
becomes weakness of
character." Albert
Einstein

"The only lifelong, reliable
motivations are those that come
from within, and one of the
strongest of those is the joy and
pride that grow from knowing
that you've just done something
as well as you can do it."

--Lloyd Dobens and Clar e
Crawford -Mason

15 8 COC Leadership Troup Class of 2008 Nominations Due

9 8 COC Early Bird Breakfast 7:30 @ Best Western
9- SHRM Board Meeting 11:45
11-SHRM Lunch Overlook Links 12:00pm

16 0 West GA SHRM Annual Leadership Conference
8am -4pm Callaway Center West GA Tech

23 - COC Experience Troup Trade Show 3 -7pm
27 - United Way Chili Cook -Off
31 - Halloween
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